A COLLABORATIVE EFFORT

PEOPLE, LAND ¢~ LIVESTOCK

Dickinson Resemhﬁxtensmn Center
Matching Technology and Bee

CHAPS™
Source & Age Verification
CalfAlD™
Electronic ID
Agri-Security
Producer Network
Practical Veterinary Experience
** Blood Draws
= Ultrasound
*» Forage Analysis
== Teamwork Approach
** Equipment Management
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The allinnce between
North Dakota Stare | Iniversity,
the Dickinson Research
Extension Center and the lowa State
Liniversity College of Veterinary
Medicine creates many edusational
opportunities by providing hands=-on
experience 10 veterinary student
interns. With strong leadership and
dedicated faculty and staff providing
giidance and support, the alliance
can develop a program which pro-
vides veterinary student interns prac-
tical experience supplementing class-
room learning and enhancing their
skills.

To provide
education and experience,

program development must be strong
und consistent. Key elements of
program development include,

*» Communication
*s Mentoring

++ Teamwork

== Opportunities
*¢ Quicomes

== Schedule
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Commumnication

Dickinson Research Extension Centex

Summers provide veterinary sudents with
the opportunity (o pplement their twadition
ol clussroom expericnces. The Dickinson
Reseurch Extension Center, North Dakaota
State Undversity and lowa Stute University
College of Veterinary Medicine alliance ean
affer unique opportunities 1o enable veteri-
nary student intems to build on classromm
experiences through real-world, hands-
on experienee, While uthier summes
programs for vt students oxist,
the alliance, disc to its resources
and dediested faculty and stalf,
hixs the opportunity to ereale an
oustanding program meeting thi
needs of veterinary student
interns,

Program development must recog-
mze the experiences and expectaliong of vet-
crinary sident intems and communiome:
what the program can do o meet siudemns”
needs, An assessment of studonis’ previous
experience, comfort in working with large
animals und carcer goals must be completed
in order to tailor the program (o each st
dent's expectations and interests,

Communication needs o conlinue oncs on-

site. Interms, mentors and existing stafl can
Jokin Torves W optimize e w ime wivl
resources. This con result in improved learm-
Ing wituatinns for intems, completion (or ini.

Key Elements

Clear program gouls and
expectations

Involvement of students,
facully, mentors,
administrators, stafl’

Assessment of previous
experience und career
goals

Commitment 1o
communication

timtion) of new research prajects and datn col-
leation that will be reflected in internal,
anmual and published reports for the DREC,
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Teamwork. ¢ Compensdtion:!

A ey element of mlemship progrms i
provide experiences that are not available in
traditional classroom settings, For students
considering careers in large animul medicine,
knowledge of large animal behavior and
experience observing and handling large ani-
ks are fundamental skills that need 1o be
learnod in & riral setting. DREC has the ficll-
ities and resources o provide interns with
opportunities to gain experience working
with lurge animaly including sorting, penning
el pestrnining  Interns alan have the oppaor-
tunity b learn and practice lechnigques for
Blood colleetion, njections, palpation and
ultrasound.

Integration of interny into DREC'S exist-
g Dbosecut ity amd wniial
lentilication'source verification teans
allows thom to play an active role and gives
them an undcrstanding of current iacs in
animal agriculure, Combining hands-on
experience with discussions about production
practices at DREC and in Southwestern
Morth Dakats provides interns with an msight
inta the role of management proctices m agn-
oultural economics

The Center's extension and rescarch mis-
wions and the College of Veterinary
Madicine's commitment 1o research can pro-
wide interns with opporunities o engage in

Key Elements

Team approach with strong
administrative leadership

Interns placed in their arcas
of interest

Develop teamwork and
networking skills

Stipend system and housing
for interns

datn collection and summarization on o vari-
ety of production and animal health issues.
An ullianee botween DREC, NDSU and 15U
CVM presents o wide mige of possibilities
for engaging in rescarch and data analysis
and opportunitics to report on findings,
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Mentoring

Bucccss os 0 vetorinarian begins with the

pent of mesning . Key Elements
with inarians aned other agri pro-
fessionals to provide a network of resources.
The first step in building this network occumn
during the inemship. These relationships
can be the springboard for strengthening the
alliance botweon NDSL, DREC and 15U
CVM

An setive mentaring program provides
imterns with knowledge and experience thit

Communication between
mentors and interns

Networking with fellow

thay cin use in developing thelr own eareers professlonnls

wid in serving large animal producers,

Mentars serve us models and sounding J

bonrds 1o assist in providing opportunities for ShBIiTlg data and ideas

course wark and/or specialization s .

Dievelopiment of & aufcusi[ul o e mgﬂ'rd]ng data collection
) involves Ing 1o estah- and research

lish & list of mierests, poaly snd destred vul-

vomnes,  Fur velerimoy students, o velesini-

b on stalt who coubd work with vetednary Deuetopment of goa]&

imterns is the desired
setup, IF that s not
possible, working
with an NISU vet
erinarian, [SU veteri-
narian or o private
veterinarian is the
naxt bent situition.

interests and outcomes
for the intern
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Building n team requires leadership to
crente opportunities. The DREC, NDSU
and 15U CVM allisnce has the profiession-
al tulent o ke this progrsm succeed.

Placing students on projects in thelr
areas of interest (1.¢. horses, sheep, cattle,
forage, ete.) 14 important. Interns work
together as a group on projects and ns part

ol larger tewms at
DREC. This provides experience working us a
team in & variety of settings.

Program administration is central (o suc-
cess, The program coordinator must be
aware of opportunities as they arise and

implement o plan (o reap the benelits of

the experience for the interns,
Offering stipends and housing to
interns not only compensates them for their
contributions to the program, but also
makes it financinlly possible (o them o par-
tictpite i the progeai.
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Outcomies

FEBRUARY
S Py o S g
0I5 N1 IE Hands-on experience work-
b2 T ing with large animals

FERREARY "
Information packets sent to 1SU CVM Um‘iurulandmg Lllm scope of
contalning: agriculture and integration

*  Deseription of rescarch projects sched-
wled fon the sumser s principal investipgs-
funp custact idoemtion

o A list of potential student projects
availuble at the DREC to provide atudenia
with an idea of the scope of opportunities
available ot the Center

+ Program dates (starting eatly June
ending mid August)

*  Program expectations

+  Stipend and housing mtormahon

+  Application recquirgments: ranscrpls,
CY letters of reft of
purpose

MARCH APRIL
SIYI'IIIIIIEIT;:
L LT I BT R T T

(U BRI mwmm on
WM owN BW D BN BB

into the food chain

Use data to determine
treatment protocols for
large armals
Experience recognizing

injury andior sickness in
individual animals or herds

EARLY APRIL

Notification of acceptance

and specific information regarding start
dntes, housing, ete, Intems complete and
refurn inferests and skills assessment form.

g¥ss=

MARCH
Applications due
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Schedule

| MAY

13 % 4 8 &
TEY NN
(LN LN O L B LA 1)
nNunH M BN
me w4

MICH 2

Students urrive at the DREC
Orientation and introductions

2005 fown Stwte University vet interna ot the
IHekinsnn Research Extension Centert Amy
Kafer, Cheryl Ela, Crystal Magenai

JUNE
(R e
PR S T
T R TR
W m o onn M
FEE U ™

JUNE - ALUGLUST
Internship serivities

As n part of the NDSU Extension
Service, the Dickinson Research
Extension Center Conducts research in
all arcos of agrioultural production,
DREC manages beef cattle and cquine
systems and has approximately 5,000
neres of land. Supporting agronomic
systems research and nutrient manage-
ment research s also conducted ot the
Center,

The DREC works closely with other
extension resenrch centers in the region
which creutes additional educational
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